DEBENHAM PARISH COUNCIL

Chairman: R Walters Clerk: N Rush Temporary Clerk: C Williamson
Telephone: Temporary Clerk on 01449 736362 /email: ecwil@hotmail.com

May 4™ 2009

All Parish Councillors are summoned to attend a finance, planning and employment meeting of the
Parish Council to be held on Monday, May 11™ 2009 at 7.30 p.m. in Dove Cottage. All parishioners
are also invited to attend this meeting.

The meeting is open to the public. Any parishioner wishing to raise a matter on the agenda should
speak at item 3. A further public session is available at item 15.

pp Clerk

AGENDA

1. Apologies for absence

2. Declarations of interest with regard to items on the agenda and additions to register

3. Suspension of standing orders: Meeting open for to allow members of the public to speak:
agreed that this should be extended to a maximum of 10 minutes.

4. Minutes of Previous Meetings

5. RFO’s report

6. Review of financial risk assessment for 2009

7. To consider insurance renewal with Allianz for 2009-10

8. To consider cemetery pricing for 2009- 2010

9. To receive notes on meeting held on April 30" and to consider alterations to spiked

railings between recreation ground and cemetery
10. To receive and consider email from Mr D Hughes of DLC re DVH&PFT funding

11. Planning matters including enquiry from MSDC re Old Telephone Exchange, Aspall Road

12. To consider action re flytipping in Gardeners Road area and on United Reformed Church
Ground

13. United Reformed Church Ground: to consider clearing ground to enable easy mowing

14. Chair’s urgent business: any items not on this agenda but of such urgency as to merit, in the

Chair’s opinion, immediate action.



15. Suspension of standing orders: Meeting open for maximum ten minutes to allow members
of the public to speak

16. Any other business: information exchange only

17.  Date of next meeting: May 18" 2009

18. Temporary exclusion of press and public: That pursuant to the Public Bodies (Admission to
Meetings) Act 1960 the Public and Press be excluded from the Meeting due to the confidential nature

of the business to be discussed concerning legal issues; potentially sensitive personnel content.

19. Employment matters



